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1. Level of state funding of school district.   1 (3.68)  1 (3.74)  1 (3.60) 
2. High level of poverty among the students 
in your district.  2 (3.17)  2 (3.31)  2 (2.96) 
3. Ability to compete for external grants and 
funding.  3 (3.15)  3 (3.26)  3 (2.92) 
4. Technology costs.   4 (2.92)  4 (3.05)  9 (2.72) 
5. Capacity to provide comprehensive 
education program for all students.    5 (2.90)  6 (2.97)  7 (2.76) 
6. Capacity to provide sufficient professional 
development.    6 (2.85)  7 (2.90)  4 (2.84) 
7. Availability of sufficient special education 
personnel.  7 (2.79)  10 (2.82)  8 (2.75) 
8. Student aspirations.  8 (2.77)  9 (2.85)  10 (2.68) 
9. Competitive salaries and benefits.   9 (2.77)  5 (3.03)  ‐ 
10. Recruiting and retaining high quality 
building administrators.  10 (2.75)  ‐  5 (2.80) 
 Transportation costs.  ‐  8 (2.90)  ‐ 
 Staff capacity to understand and use 





























































21. Collaboration across school districts.  21 (2.03)  21 (2.10)  24 (1.92) 
22. Adequate central office support.  22 (2.03)  22 (2.05)  23 (1.96) 
23. Staff absenteeism.  23 (2.03)  23 (1.95)  21 (2.20) 
24. Governance structure of school district.  24 (1.91)  24 (1.74)  22 (2.08) 
25. Working effectively with school 





















































district.   1 (3.68)  1 (3.56)  1 (3.83)  1 (3.71)  1 (3.67) 
2. High level of poverty among the 
students in your district.  2 (3.17)  2 (3.47)  4 (3.00)  3 (3.00)  2 (3.22) 
3. Ability to compete for external grants 
and funding.  3 (3.15)  4 (3.05)  3 (3.08)  2 (3.29)  8 (2.89) 
4. Technology costs.   4 (2.92)  3 (3.16)  ‐  5 (2.83)  4 (3.11) 
5. Capacity to provide comprehensive 
education program for all students.    5 (2.90)  5 (3.05)  10 (2.67)  6 (2.79)  6 (3.11) 
6. Capacity to provide sufficient 
professional development.    6 (2.85)  7 (3.00)  9 (2.67)  7 (2.79)  5 (3.11) 
7. Availability of sufficient special 
education personnel.  7 (2.79)  8 (2.79)  ‐  4 (2.91)  ‐ 
8. Student aspiration.  8 (2.77)  9 (2.79)  5 (2.92)  ‐  7 (3.00) 
9. Competitive salaries and benefits.  9 (2.77)  10 (2.79)  2 (3.25)  ‐  9 (2.89) 
10. Recruiting and retaining high quality 





















































opportunities.  ‐  6 (3.05)  ‐  ‐  ‐ 
12. Transportation costs.  ‐  ‐  6 (2.75)  8 (2.75)  10 (2.78) 
13. Student mobility.  ‐  ‐  8 (2.65)  ‐  ‐ 
14. Staff capacity to understand and 

























district.   1.52  1.49  1.58 
2. High level of poverty among the 
students in your district.  1.94  1.9  2.00 
3. Ability to compete for external grants 
and funding.  1.54  1.41  1.75 
4. Technology costs.   2.32  2.23  2.46 
5. Capacity to provide comprehensive 
education program for all students.   2.59  2.59  2.58 
6. Capacity to provide sufficient 
professional development.   2.68  2.64  2.75 
7. Availability of sufficient special 
education personnel.   1.71  1.74  1.67 
8. Student aspirations.   2.55  2.63  2.42 
9. Competitive salaries and benefits.   2.08  2.16  1.96 
10. Recruiting and retaining high quality 
building administrators.   1.89  1.79  2.04 
11. Transportation costs.  2.15  2.16  2.13 
12. Staff capacity to understand and use 






























1. Level of state funding of school district.  2.68  1.26  1.83  1.52  1.67 
2. High level of poverty among the students in 
your district.  1.94  1.84  2.08  1.77  2.33 
3. Ability to compete for external grants and 
funding.  1.54  1.42  1.92  1.30  1.89 
4. Technology costs.  2.32  1.74  2.5  2.61  2.56 
5. Capacity to provide comprehensive education 
program for all students.  2.59  2.42  2.75  2.57  2.78 
6. Capacity to provide sufficient professional 
development.   2.68  2.37  2.50  2.91  3.00 
7. Availability of sufficient special education 
personnel  1.71  1.47  2.17  1.70  1.67 
8. Student aspirations.   2.55  2.37  2.83  2.59  2.44 
9. Competitive salaries and benefits.   2.08  1.79  2.45  2.09  2.22 
10. Recruiting and retaining high quality building 
administrators.   1.89  1.42  2.00  2.09  2.22 
 Access to cultural enrichment opportunities.   2.09  2.16  2.25  2.04  1.89 
 Transportation costs.  2.15  1.74  2.25  2.39  2.25 
 Student mobility.   1.62  1.37  1.92  1.65  1.67 
 Staff capacity to understand and use data.   2.65  2.63  2.50  2.74  2.67 
 Access to high quality early childhood programs 
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Maine School District Challenges Survey
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Maine School District Challenges Survey
2. Please assess the status of addressing the challenges according to this scale:
21. Transportation costs. nmlkj nmlkj nmlkj nmlkj
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23. Governance structure of 
school district.
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24. Working effectively with 
school board/committee.
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25. Adequate central office 
support.
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Maine School District Challenges Survey
6. Number of students in your district: 


































Question 1: All School District Superintendents 
Challenge Rank Mean 
Level of state funding of school district. 1 3.68 
High level of poverty among the students in your district. 2 3.17 
Ability to compete for external grants and funding. 3 3.15 
Technology costs. 4 2.92 
Capacity to provide a comprehensive education program for all students. 5 2.91 
Capacity to provide sufficient professional development. 6 2.85 
Availability of sufficient special education personnel. 7 2.79 
Student aspirations. 8 2.77 
Competitive salaries and benefits. 9 2.77 
Recruiting and retaining high quality building administrators. 10 2.75 
Staff capacity to understand and use data. 11 2.74 
Transportation costs. 12 2.72 
Access to cultural enrichment opportunities. 13 2.64 
Student mobility. 14 2.62 
Access to high quality early childhood programs for future students. 15 2.57 
Community support of school district and budget. 16 2.52 
Student absenteeism. 17 2.48 
Recruiting and retaining high quality teachers. 18 2.40 
Parental support of school district and district budget. 19 2.35 
Quality of school district facilities. 20 2.32 
Collaboration across school districts. 21 2.03 
Adequate central office support. 22 2.03 
Staff absenteeism. 23 2.03 
Governance structure of school district. 24 1.91 
Working effectively with school board/committee. 25 1.61 
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Question 1: Non-rural School District Superintendents 
Challenge Rank Mean 
Level of state funding of school district. 1 3.60 
High level of poverty among the students in your district. 2 2.96 
Ability to compete for external grants and funding. 3 2.92 
Capacity to provide sufficient professional development. 4 2.84 
Recruiting and retaining high quality building administrators. 5 2.80 
Staff capacity to understand and use data. 6 2.76 
Capacity to provide a comprehensive education program for all students. 7 2.76 
Availability of sufficient special education personnel. 8 2.75 
Technology costs. 9 2.72 
Student aspirations. 10 2.68 
Student mobility. 11 2.60 
Student absenteeism. 12 2.52 
Access to high quality early childhood programs for future students. 13 2.48 
Community support of school district and budget. 14 2.48 
Competitive salaries and benefits. 15 2.46 
Transportation costs. 16 2.44 
Quality of school district facilities. 17 2.42 
Access to cultural enrichment opportunities. 18 2.40 
Parental support of school district and district budget. 19 2.38 
Recruiting and retaining high quality teachers. 20 2.28 
Staff absenteeism. 21 2.20 
Governance structure of school district. 22 2.08 
Adequate central office support. 23 1.96 
Collaboration across school districts. 24 1.92 
Working effectively with school board/committee. 25 1.72 
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Question 1: Rural School District Superintendents 
Challenge Rank Mean 
Level of state funding of school district. 1 3.74 
High level of poverty among the students in your district. 2 3.31 
Ability to compete for external grants and funding. 3 3.26 
Technology costs. 4 3.05 
Competitive salaries and benefits. 5 3.03 
Capacity to provide a comprehensive education program for all students. 6 2.97 
Capacity to provide sufficient professional development. 7 2.90 
Transportation costs. 8 2.89 
Student aspirations. 9 2.85 
Availability of sufficient special education personnel. 10 2.82 
Access to cultural enrichment opportunities. 11 2.79 
Recruiting and retaining high quality building administrators. 12 2.69 
Staff capacity to understand and use data. 13 2.67 
Student mobility. 14 2.64 
Access to high quality early childhood programs for future students. 15 2.64 
Community support of school district and budget. 16 2.59 
Recruiting and retaining high quality teachers. 17 2.49 
Student absenteeism. 18 2.46 
Parental support of school district and district budget. 19 2.36 
Quality of school district facilities. 20 2.31 
Collaboration across school districts. 21 2.10 
Adequate central office support. 22 2.05 
Staff absenteeism. 23 1.95 
Governance structure of school district. 24 1.74 
Working effectively with school board/committee. 25 1.54 
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Capacity to provide sufficient professional development. 1 2.68 
Quality of school district facilities. 2 2.67 
Staff capacity to understand and use data. 3 2.65 
Capacity to provide a comprehensive education program for all students. 4 2.59 
Student aspirations. 5 2.55 
Collaboration across school districts. 6 2.49 
Working effectively with school board/committee. 7 2.44 
Parental support of school district and district budget. 8 2.43 
Community support of school district and budget. 9 2.39 
Access to high quality early childhood programs for future students. 10 2.35 
Technology costs. 11 2.32 
Student absenteeism. 12 2.30 
Transportation costs. 13 2.15 
Access to cultural enrichment opportunities. 14 2.10 
Competitive salaries and benefits. 15 2.08 
Governance structure of school district. 16 1.95 
High level of poverty among the students in your district. 17 1.94 
Recruiting and retaining high quality teachers. 18 1.90 
Recruiting and retaining high quality building administrators. 19 1.89 
Adequate central office support. 20 1.81 
Staff absenteeism. 21 1.80 
Availability of sufficient special education personnel. 22 1.71 
Student mobility. 23 1.62 
Ability to compete for external grants and funding. 24 1.54 
Level of state funding of school district. 25 1.52 
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Capacity to provide sufficient professional development. 1 2.75 
Quality of school district facilities. 2 2.71 
Working effectively with school board/committee. 3 2.67 
Capacity to provide a comprehensive education program for all students. 4 2.58 
Staff capacity to understand and use data. 5 2.50 
Parental support of school district and district budget. 6 2.46 
Community support of school district and budget. 7 2.46 
Technology costs. 8 2.46 
Student aspirations. 9 2.42 
Access to high quality early childhood programs for future students. 10 2.38 
Access to cultural enrichment opportunities. 11 2.25 
Student absenteeism. 12 2.21 
Collaboration across school districts. 13 2.17 
Transportation costs. 14 2.13 
Recruiting and retaining high quality building administrators. 15 2.04 
High level of poverty among the students in your district. 16 2.00 
Competitive salaries and benefits. 17 1.96 
Governance structure of school district. 18 1.96 
Recruiting and retaining high quality teachers. 19 1.92 
Adequate central office support. 20 1.88 
Ability to compete for external grants and funding. 21 1.75 
Student mobility. 22 1.71 
Staff absenteeism. 23 1.70 
Availability of sufficient special education personnel. 24 1.67 
Level of state funding of school district. 25 1.58 
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Staff capacity to understand and use data. 1 2.7436 
Collaboration across school districts. 2 2.6923 
Quality of school district facilities. 3 2.6410 
Capacity to provide sufficient professional development. 4 2.6410 
Student aspirations. 5 2.6316 
Capacity to provide a comprehensive education program for all students. 6 2.5897 
Parental support of school district and district budget. 7 2.4103 
Student absenteeism. 8 2.3590 
Access to high quality early childhood programs for future students. 9 2.3421 
Community support of school district and budget. 10 2.3421 
Working effectively with school board/committee. 11 2.3077 
Technology costs. 12 2.2308 
Transportation costs. 13 2.1579 
Competitive salaries and benefits. 14 2.1579 
Access to cultural enrichment opportunities. 15 2.0000 
Governance structure of school district. 16 1.9487 
High level of poverty among the students in your district. 17 1.8974 
Recruiting and retaining high quality teachers. 18 1.8974 
Staff absenteeism. 19 1.8684 
Recruiting and retaining high quality building administrators. 20 1.7949 
Adequate central office support. 21 1.7692 
Availability of sufficient special education personnel. 22 1.7436 
Student mobility. 23 1.5641 
Level of state funding of school district. 24 1.4872 
Ability to compete for external grants and funding. 25 1.4103 
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